
Sitka Electric Utility 
Internship Program

In collaboration with Sitka Conservation Society
With support from the Department of Energy, Energy to Communities Program

With technical assistance from the National Renewable Energy Lab 



The mission of the Sitka Electric 
Utility (CBSE) is to deliver clean, 
renewable power safely, reliably, 

and at the lowest long-term cost to 
the community of Sitka

Sitka 
Electric 
Utility
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The utility runs almost 100% on 
hydroelectric power

Currently hiring Journeyman Lineman



Protecting the Tongass and 
supporting thriving communities 

across Southeast Alaska.

Sitka 
Conservation 
Society
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Long history of leading/supporting 
joint internship programs

A focus on workforce 
development and renewable 

energy



Program Overview
Section 124

The Sitka Electric Utility Internship Program is a priority strategy to recruit and develop 
local talent to fill critical roles. By offering meaningful career exposure, professional 
development and hands-on experience to high-school and post-secondary aged 
students, this program will build career pathways for in-demand and high-paid jobs, 
benefitting youth, CBSE and the energy sector as a whole.

Success: Intern alums are hired into full time positions at CBSE.



Program Goals
Section 125

1. Inspire Future Energy Leaders | Build awareness and excitement among local youth 
about career opportunities in renewable energy and at CBSE

2. Build Skill Sets | Develop interns professional and technical capacity through 
hands-on projects, training and quality mentorship.

3. Develop a Sustainable Workforce | Create career pathways that result in local 
talent entering the energy sector, staying in or returning to Sitka, and taking jobs 
at CBSE

4. Enhance Summer Staffing | Apply interns' skills and time to effectively support 
CBSE operations and accomplish impactful projects.



Program Indicators
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Youth Engagement. Number of applicants per year, number of interns per year, results of intern 
program evaluations.

Work Accomplished. Contributions by interns to CBSE summer operations, number of projects 
finished.

Career Pathway Advancement. Number and percentage of intern alumni who pursue education, 
training, or apprenticeships in the energy sector or a related field.

Workforce Integration. Number and percentage of alumni securing full-time positions at CBSE, 
the energy sector or a related field.

Retention. Duration that alumni hires at CBSE stay in their position, number and percentage of 
alumni who stay in/return to Sitka for work.

Relationships. Number of CBSE communications to alumni, number and percentage of alumni who 
stay in touch with CBSE staff (initiating contact or responding).



Meet Our 2026 Interns
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Landon Kirkness



Meet Our 2026 Interns
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Theron Johnson
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Tools
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Career Visits
11

● Ben Mathys, Electrician, Southeast Sparks

● Jessica Archer, EM1, United States Coast Guard Sitka Base

● Nick Mackie, Chief Engineer, Seafood Producers Cooperative

● Allison Bidlack, PhD, Research Associate Professor, Alaska Climate Adaptation 
Science Center, University of Alaska Fairbanks

● Adriana Northcutt, Energy Educator and Energy Catalyst, Renewable Energy 
Alaska Project, Sustainable Southeast Partnership

+ Two part workforce readiness 
training with Spruce Root



Wrap Up & Questions
12
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